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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABORRELATIONS BOARD

REGION 2

MEXICAN RADIO CORP.

and Case No.02-CA-168989

RACHEL NICOTRA, an Individual

COMPLAINT AND N ICE OF HEARING

This Complaint and Notice of Hearing is based on a charge filed by Rachel Nicotra, an

Individual (Charging Party). It is issued pursuant to Section 10(b) of the National Labor

Relations Act (the Act), 29 U.S.C. $ 151 et seq., and Section 102.15 of the Rules and

Regulations of the National Labor Relations Board (the Board) and alleges that Mexican Radio

Corp. (Respondent) has violated the Act as described below.

1. (a) The charge in this proceeding was fited by the Charging Party on

February 3, 2016, and a copy was served on Respondent by U.S. mail the same day.

(b) The first amended charge in this proceeding was filed by the Charging

Party on February 18,2016, and a copy was served on Respondent by U.S. mail the same day.

2. (a) At material times, Respondent has been a New York State corporation

with an office and place of business located at 19 Cleveland Place, New York, New York

(Respondent's facitity), engaged in the operation of a restaurant serving food and beverages to

the public.

(b) Annually, Respondent, in the course and conduct of its operations as

described above in sub-paragraph (a), derives gross revenue in excess of$500,000.
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(c) Annually, Respondent, in the course and conduct of its operations as

described above in sub-paragraph (a), purchases and receives at its facility goods and materials

valued in excess of$5,000 directly from suppliers located outside New York State.

3. At material times, Respondent has been an employer engaged in commerce within

the meaning of Section 2(2), (6) and (7) ofthe Act.

4. At atl material times, the following individuals held the position set forth opposite

their respective names and have been supervisors of Respondent within the meaning of Section

2(11) ofthe Act and/or agents within the meaning of Section 2(13) ofthe Act:

William Mark Young - Owner

Lori Selden - Owner

Steven Morgan - Director of Operations

Theodora Alfredou - General Manager

5. At material times, John Petrow held the position of Respondent's Shift Manager

and has been an agent of Respondent within the meaning ofSection 2(13) ofthe Act.

6. (a) On or about October 5, 2015, Respondent's employees Tangni Fagoth

(Fagoth), Stephanie Garcia (Garcia), and Nadgie Santana (Santana) concertedly complained to

Respondent regarding the wages, hours, and working conditions of Respondent's employees, by

complaining about, among other things, their work schedules, Respondent's tip policies, and

General Manager Theodora Alfredou's treatment of employees.

(b) On or about October 29,2015, Respondent's employees Fagoth, Garcia,

Juliana Palomino (Palomino), and Santana engaged in concerted activities with other employees

for the purposes of mutual aid and protection, by replying to all recipients of a group email

2
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which complained about, among other things, work schedules, Respondent's tip policies, and

General Manager Theodora Alfredou's treatment of employees.

(c) On or about October 30,2015, Respondent prepared and/or issued employee

reprimands to the following employees:

(i) Fagoth

(ii) Garcia

(iii) Palomino

(iv) Santana;

(d) On or about October 30, 2015, Respondent discharged the following

employees:

(i) Fagorh

(ii) Garcia

iiii.1 Palomino

(iv) Santana;

(e) Respondent engaged in the conduct described above in sub-paragraphs (c) and

(d) because Fagoth, Garcia, and Santana engaged in the conduct described above in sub-

paragraphs (a) and (b) and to discourage employees from engaging in these or other concerted

activities.

(f) Respondent engaged in the conduct described above in sub-paragraph (c) and

(d) because Palomino engaged in the conduct described above in sub-paragraph (b) and to

discourage employees from engaging in these or other concerted activities.
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7. By the conduct described above in paragraphs 6 (c), (d), (e), and (f), Respondent has been

interfering with, restraining, and coercing employees in the exercise of the rights guaranteed in

Section 7 ofthe Act in violation ofSection 8(a)(l) ofthe Act.

8. The unfair labor practices of Respondent described above affect commerce within

the meaning ol Section 2(6) and (7) of the Act.

REMEDY

In order to fully remedy the unfair labor practices set forth above in paragraph 6, the

General Counsel seeks an order requiring that the discriminatees be made whole, including

reasonable consequential damages incurred as a result of the Respondent's unlawful conduct.

The General Counsel further seeks, as part ofthe remedy for the allegations in paragraph

6, that Respondent reimburse discriminatees for all search-for-work and work related expenses

regardless ofwhether the discriminatees received interim eamings in excess ofthese expenses, or

at all, during any given quarter, or during the overall backpay period.

Finally, the General Counsel further seeks all other relief as may be just and proper to

remedy the unfair labor practices alleged.

ANSWE&REQUIREI4ENT

Respondent is notified that, pursuant to Sections 102.20 and 102.21 olthe Board's Rules

and Regulations, it must file an answer to the complaint. The answer must be @iygllb-.!!is

office on or before June I4.2016. or nostmarked on or before June 13. 2016. Respondent

should file an original and four copies of the answer with this office and serve a copy of the

answer on each of the other parties.

4
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An answer may also be filed electronically through the Agency's website. To file

electronically, go to www.nlrb.gov, click on E-File Documents, enter the NLRB case Number,

and follow the detailed instructions. The responsibility for the receipt and usability of the answer

rests exclusively upon the sender. Unless notification on the Agency's website informs users that

the Agency's E-Filing system is officially determined to be in technical failure because it is

unable to receive documents for a continuous period of more than 2 hours after 12:00 noon

(Eastem Time) on the due date for filing, a failure to timely file the answer will not be excused

on the basis that the transmission could not be accomplished because the Agency's website was

olI-line or unavailable for some other reason. The Board's Rules and Regulations require that an

answer be signed by counsel or non-attomey representative for represented parties or by the

party if not represented. See Section 102.21.lf the answer being filed electronically is a pdf

document containing the required signature, no paper copies of the answer need to be transmitted

to the Regional Office. However, if the electronic version ofan answer to a complaint is not a

pdf file containing the required signature, then the E-filing rules require that such answer

containing the required signature continue to be submitted to the Regional Office by traditional

means within three (3) business days after the date of electronic filing. Service ofthe answer on

each ol the other parties must still be accomplished by means allowed under the Board's Rules

and Regulations. The answer may not be filed by facsimile transmission. If no answer is filed, or

if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment,

that the allegations in the complaint are true.

NOTICE OF HEARING

PLEASE TAKE NorlcE THAT on August 3, 2016, at 9:30 a.m. at the Mary warker

Taylor Hearing Room at 26 Federar plaza Room 3614, New york, New york, and on

5
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consecutive days thereafter until concluded, a hearing will be conducted before an administrative

law judge of the National Labor Relations Board. At the hearing, Respondent and any other

party to this proceeding have the right to appear and present testimony regarding the allegations

in this complaint. The procedures to be followed at the hearing are described in the attached

Form NLRB-4668. The procedure to request a postponement of the hearing is described in the

attached Form NLRB-4338.

Dated:

Karen P. Fembach
Regional Director
National Labor Relations Board
Region 02
26 Federal Plaza - Suite 3614
New York, NY 10278-3699

Attachments

6
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

R-EGTON 2

Mexican Radio Corporation
Charged Parfy*

and Case 02-CA-168989

Rachel Nicotra, an Individual
Charging Party

NOTICE OF INTENTION TO AMEND COMPLATI{T

Please take notice that, on Tuesday, August 23, 2016. the first day of the hearing in the

above-captioned case, the General Counsel, by its Counsel Joseph Luks ("General Counsel"),

intends to move to amend the Complaint in the following manner:

Paragraph six (6) sub-paragraphs (a) and (b) of the Complaint are unchanged, replace the

remaining sub-paragraphs of paragraph six (6), to read as fo[1ows:

6. (c) On or about October 30, 2015, Respondent prepared and/or issued employee

reprimands to the following employees:

(i) Fagoth
(ii) Garcia
(iii) Palomino
(iv) Santana;

(d) On or about October 30, 2015, Respondent discharged the following
employees:

(i) Fagoth
(ii) Garcia
(iii) Palomino
(iv) Santana;

(e) Respondent engaged in the conduct described above in sub-paragraphs (c) and
(d) because Fagoth, Garcia. and Santana engaged in the conduct described above
in sub-paragraphs (a) and (b) and to discourage employees from engaging in these

or other concerted activities.

I

A - 007Case 18-1509, Document 67, 10/30/2018, 2421715, Page9 of 36



({) Respondent engaged in the conduct described above in sub-paragraph (c) and
(d) because Palomino engaged in the conduct described above in sub-paragraph
(b) and to discourage employees from engaging in these or other concerted
activities.

il. Modifr paragraph seven (7) ofthe Complaint, to read as follows:

7. By the conduct described above in paragraphs 6 (c), (d), (e) and (f) Respondent has

been interfering with, restraining, and coercing employees in the exercise ofthe
rights guaranteed in Section 7 ofthe Act in violation ofSection 8(aXl) of the Act.

Dated ar New York. New York, this I 9rh day of August 2016.

seph Lubrs
Counsel for the General Counsel
National Labor Relations Board
Region 2

26 Federal Plaza, Room 3614
New York, New York 10278
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I{OTICE

llhe Coroptrai-nt attached hereto alleges that the Responrdent hras violated certai-u

sectioms of the National Labor Relations .dct and a formal hearing has been schedule with

respect thereto. By this notice I wish to call the afteidon of all parfies to the poiicy of this

Ageucy favoring a setttrennent of cases notwithstandiug that a Conoplaint has issuted. trt is

the position of the Agency that au early setttremenf will be an advamtage to anl part-ies

because it eliminates, among other things, the time and expense i.nvolved in formal
litigation of a mat'ter. Xn furtherance of this policy the tsoard agent with whom you have

dealt or lrhe attorney to whono the rnatter has been assigned fon'frial, will contact the

representatives of the Respoudent and fhe Charging Party withi-n a matte!' of days for the

purpose of engaging in intensive discussions to determine whether or not a settlernent can

be achieved, .AIl of the facilities of this otnce are available to the parties i:r furthering the

achievernent of a safisfactory disposition of the matter which will be consistent with the

pnnn'pose ancl poliaies of the }iational Labor Relafions Act.

Karutt

Regional Director
National Labor Relations Board

Region 2
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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARI)

REGION 2

MEXICAN RADIO CORP.

and Case No. 02-CA-168989

RACHEL NICOTRA, an Individual

COMPLAINT AND NOTICE OF HEARING

This Complaint and Notice of Hearing is based on a charge filed by Rachel Nicotra, an

Individual (Charging Party). It is issued pursuant to Section l0(b) of the National Labor

Relations Act (the Act), 29 U.S.C. $ I 5 I et seq., and Section 102.1 5 of the Rules and

Regulations of the National Labor Relations Board (the Board) and alleges that Mexican Radio

Corp. (Respondent) has violated the Act as described below.

1. (a) The charge in this proceeding was filed by the Charging Party on

February 3,2016, and a copy was served on Respondent by U.S. mail the same day.

(b) The first amended charge in this proceeding was filed by the Charging

Party on February 18,2016, and a copy was served on Respondent by U.S. mail the same day.

2. (a) At material times, Respondent has been a New York State corporation

with an office and place of business located at 19 Cleveland Place, New York, New York

(Respondent's facility), engaged in the operation of a restaurant serving food and beverages to

the public.

(b) Arurually, Respondent, in the course and conduct of its operations as

described above in sub-paragraph (a), derives gross revenue in excess of$500,000.
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(c) Annually, Respondent, in the course and conduct of its operations as

described above in sub-paragraph (a), purchases and receives at its facility goods and materials

valued in excess of$5,000 directly from suppliers located outside New York State.

3. At material times, Respondent has been an employer engaged in commerce within

the meaning of Section 2(2), (6) and (7) of the Act.

4. At material times, the following individuals held the positions set forth opposite

their respective names have been supervisors of Respondent within the meaning of Section 2( I 1)

ofthe Act and/or agents within the meaning of Section 2(13) ofthe Act:

Michael Young - Owner

Lori Selden - Owner

Steven Morgan - Human Resources Director

Theodora Alfredou - General Manager

5. At material times, John Petrow held the position of Respondent's Shift Manager

and has been an agent of Respondent within the meaning of Section 2( 13) ofthe Act.

6. (a) On or about October 5, 2015, Respondent's employees Tangni Fagoth

(Fagoth), Stephanie Garcia (Garcia), and Nadgie Santana (Santana) concertedly complained to

Respondent regarding the wages, hours, and working conditions of Respondent's employees, by

complaining about, among other things, their work schedules, Respondent's tip policies, and

General Manager Theodora Alfredou's treatment of employees.

(b) On or about October 29,2015, Respondent's employees Fagoth, Garcia,

Juliana Palomino @alomino), and Santana engaged in concerted activities with other employees

for the purposes of mutual aid and protection, by replying to all recipients of a group email

2
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which complained about, among other things, work schedules, Respondent's tip policies, and

General Manager Theodora Alfredou's treatment of employees.

(c) On or about October 30, 2015, Respondent discharged the following

employees:

(i) Fagoth

(ii) Garcia

(iii) Palomino

(iv) Santana.

(d) Respondent engaged in the conduct described above in sub-paragraphs (c)

(i), (ii), (iv) because Fagoth, Garcia, and Santana engaged in the conduct described above in

sub-paragraphs (a) and (b) and to discourage employees from engaging in these or other

concerted activities.

(e) Respondent engaged in the conduct described above in sub-paragraph (c)

(iii) because Palomino engaged in the conduct described above in sub-paragraph (b) and to

discourage empll,ees from engaging in these or other concerted activities.

7. By the conduct cic.cribed above in paragraphs 6 (c), (d) and (e) Respondent has

been interfering with, restraining, and coercing employees in the exercise of the rights

guaranteed in Section 7 ofthe Act in violation of Section 8(a)(1) of the Act.

8. The unfair labor practices of Respondent described above affect commerce within

the meaning of Section 2(6) and (7) of the Act.
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R.EMEDY

WHEREFORE in order to fully remedy the unfair labor practices set forth above in

paragraph 6, the General Counsel seeks an order requiring that the discriminatees be made

whole, including reasonable consequential damages incurred as a result of the Respondent's

unlawful conduct.

WHEREFORE the General Counsel further seeks, as part of the remedy for the

allegations in paragraph 6, that Respondent reimburse discriminatees for all search-for-work and

work related expenses regardless of whether the discriminatees received interim earnings in

excess of these expenses, or at all, during any given quarter, or during the overall backpay

period.

Finally, the General Counsel further seeks all other relief as may be just and proper to

remedy the unfair labor practices alleged.

ANSWER RXQUIREI\IEI{I

Respondent is notified that, pursuant to Sections 102.20 and 102.21 ofthe Board's Rules

and Regulations, it must file an answer to the complaint The answer must be received by this

office on or before June 14, 2016, or postmarked on or before June 13, 2016 Respondent

should file an original and four copies of the answer with this office and serve a copy of the

answer on each ofthe other parties.

Al answer may also be filed electronically through the Agency's website. To file

electronically, go to www.nlrb.sov, click on E-File Documents, enter the NLRB Case Number,

and follow the detailed instructions. The responsibility for the receipt and usability ofthe answer

rests exclusively upon the sender. Unless notification on the Agency's website informs users that

the Agency's E-Filing system is officially determined to be in technical failure because it is

4
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unable to receive documents for a continuous period of more than 2 hours after 12:00 noon

(Eastem Time) on the due date for filing, a failure to timely file the answer will not be excused

on the basis that the transmission could not be accomplished because the Agency's website was

off-line or unavailable for some other reason. The Board's Rules and Regulations require that an

answer be signed by counsel or non-attomey representative for represented parties or by the

party if not represented. See Section l02.2l.lf the answer being filed electronically is a pdf

document containing the required signature, no paper copies ofthe answer need to be transmitted

to the Regional Office. However, if the electronic version ofan answer to a complaint is not a

pdf file containing the required signature, then the E-filing rules require that such answer

containing the required signature continue to be submitted to the Regional Office by traditional

means within three (3) business days after the date of electronic filing. Service of the answer on

each of the other parties must still be accomplished by means allowed under the Board's Rules

and Regulations. The answer may not be filed by facsimile transmission. If no answer is filed, or

if an answer is filed untimely, the Board may find, pursuant to a Motion for Default Judgment,

that the allegations in the complaint are true.

NOTICE OF HEARING

PLEASE TAKE NOTICE THAT on Aueust 3. 2016, at 9:30 a.m. at the Mary Walker

Taylor Hearing Room at 26 Federal Plaza Room 3614, New York, New York, and on

consecutive days thereafter until concluded, a hearing will be conducted before an administrative

law judge of the National Labor Relations Board. At the hearing, Respondent and any other

party to this proceeding have the right to appear and present testimony regarding the allegations

in this complaint. The procedures to be followed at the hearing are described in the attached

)
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Form NLRB-4668. The procedure to request a postponement of the hearing is described in the

attached Form NLRB-4338

Dated: May 31,2016

Karen P. Fembach, Regional Director
National Labor Relations Board
Region 02
26 Federal Plaza - Suite 3614
New York, NY 10278-3699

Attachments

6
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FORM NLRB 4338
(6-e0)

UNITED ST.{TES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

NOTICE

Case 02-CA-168989

The issuance of the notice of formal hearing in this case does not mean that the matter

caffiot be disposed of by agreement of the parties. on the contrary, it is the policy of this offrce

to encowage voluntary adjustments. The examiner or attomey assigned to the case will be

pleased to receive and to act promptly upon your suggestions or corments to this end.

An agreement between the parties, approved by the Regional Dir6ctor, would serve to

cancel the hearing. However, unless otherwise specifically ordered, the hearing will be held at

the date, hour, and place indicated. Postponements will not be granted unless good and

suffrcient grounds are shown ard the following requirements are met:

(1) The request must be in writing. An original and two copies must be filed with the

Regional Director when appropriate under 29 CFR 102.16(a) or with the Division of
Judges when appropriate under 29 CFR 102.16(b).

(2) Grounds must be set forth in detail;

(3) Altemative dates for any rescheduled hearing must be given;

(4) The positions of all other parties must be ascertained in advance by the requesting

party and set forth in the request; and

(5) Copies must be simultaneously served on all other parties (listed below), and that fact

must be noted on the request.

Except under the most extreme conditions, no request for postponement will be granted during

the three days immediately preceding the date of hearing.

Dana L Salazar, Esq.

573 Columbia Tumpike
Building 2

East Greenbush, NY 12061-1619

Mexican Radio Corp.

19 Cleveland Place

New York, NY 10012

Rachel Nicotra
Nictotra Law
33 West 19th Street,4th Floor
New York, NY 10011-4333
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Form NLRB-4668
(6-2014)

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures
that your government resources are used efficiently. To e-file go to the NLRB's website at www.nlrb.gov, click on
"e-file documents," enter the I 0-digit case number on the complaint (the hrst number if there is more than one), and
follow the prompts. You will receive a conlrmation number and an e-mail notification that the documents were

successfully filed.

Although this matter is set for trial, this does not m€an that this matter cannot be resolved through a

settlement agreement. The NLRB recognizes that adjustments or settlements consistent with the policies of the
National Labor Relations Act reduce government expenditures and promote amity in labor relations and encourages
the parties to engage in settlement efforts.

I. BEFORETHEHEARING

The rules pertaining to the Board's pre-hearing procedures, including rules conceming filing an answer, requesting a

postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production
of documents from other parties, may be found at Sections 102.20 though 102.32 of the Board's Rules and

Regulations. In addition, you should be aware ofthe following:

Soecial Needs: If you or any of the witnesses you wish to have testiry at the headng have special needs

and require auxiliary aids to participate in the hearing, you should notiry the Regional Director as soon as

possible and request the necessary assistance. Assistance will be provided to persons who have handicaps

falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R.

100.603.

. Pre-hearing Conference: One or more weeks before the hea ng, the ALJ may conduct a telephonic
prehearing conference with the parties. Dudng the conference, the ALJ will explore whether the case may

be settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to

resolve or narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents.

This conference is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to

discussions at the pre-hearing conference. You do not have to wait until the prehearing conference to meet

with the other parties to discuss settling this case or any other issues.

II. DURINGTHEHEARING

The rules pertaining to the Board's hearing procedures are found at Sections 102.34 through 102.43 ofthe Board's

Rules and Regulations, Please note in particular the following:

Witnesses and Evidence: At the hearing, you will have the right to call, examire, and cross-examine

witnesses and to infoduce into the record documents and other evidence

p$i!i!g: Each exhibit offered in evidence must be provided in duplicate to the court reporter and a

illJ-u.t ofeach exhibit should be supplied to the ALJ and each party wben th€ exhibit is offered

(ovER)

Procedures in NLRB Unfair Labor Practice Hearings

The attached complaint has scheduled a hearing that will be conducted by an administrative law judge (ALJ) of the
National Labor Relations Board who will be an independent, impartial finder of facts and applicable law. You may
be represented at this hearing by an attorney or other representative. Ifyou are not currently represented by an
attorney, and wish to have one represent you at the hearing, you should make such arrangements as soon as possible.
A more complete description of the hearing process and the ALJ's role may be found at Sections 102.34, 102.35,
and 102.45 ofthe Board's Rules and Regulations. The Board's Rules and regulations are available at the following
Iink: www.nlrb. sov/sites/defau lVfiles/attachments,fuasic -oaee/node- l7 l7lmles aud_ressJart_lqzIdf.
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Folm NLRB4668
(6-2014)

in evidence. lf a copy of any exhibit is not available when the original is received, it will be the
responsibility of the party offering such exhibit to submit the copy to the ALJ before the close of hearing.
If a copy is not submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhib]t
may be rescinded and the exhibit rejected.

TraqscriDtq: An official court reporter will make the only off)cial transcript of the proceedings. and all
citations in briefs and arguments must refer to the official record. The Board wilt not;ertiry any-hanscript
olher than the official transcript for use in any court litigation. Proposed corections of thi transcript
should be submitted, either by way of stipulatiofl or motion, to the ALJ for approval. Everything said at the
hearing while the hearing is in session will be recorded by the official reporter unless the ALJ ipecificaily
directs off-the-record discussion. If any party wishes to make off-the-record statemeotr, a requesi to go off
the rccord should be dfected to the ALJ.

Oral Areument: You are entitled, on request, to a reasonable pedod of time at the close ofthe hearing for
oral argument, which shall be included in the transcript ofthe hearing. Alternatively, the ALJ may ask for
oral argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the
underctanding ofthe contentions ofthe parties and the factual issues involved.

Date for Filine Post-Hearins Briefi Before the hearing closes, you may request to file a written brief or
proposed findings and conclusions, or both, with the ALJ. The ALJ has the discretion to grant this request
and to will set a deadline for filing, up to 35 days.

III. AFTERTHE HEARING

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at
Sections 102.42 tkough 102.48 ofthe Board's Rules and Regulations. Please note in particular the following:

Extension of Time for Filins Brief with the ALJ: If you need an extension of time to file a post-hea ng
briel you must follow Section 102.42 of the Board's Rules and Regulations, which requires you to file a
request with the appropriate chief or associate chief administrative law judge, depending on where the trial
occurred. You must immediately serue a copy ofany request for an extension of time on all other
parties and furnish proof of that service with your request. You are encouraged to seek the agreement
ofthe other parties and state their positions in your request.

AIJ's Decision: In due course, the ALJ will prepare and file with the Board a decision in this mafier.
Upon receipt of this decision, the Board will enter an order transferring the case to the Board and
specifuing when exceptions are due to the ALJ'S decision. The Board will serve copies of that order and
the ALJ's decision on all parties.

. ExceDtions to the ALJ'S Decision The procedure to be followed with respect to appealing all or any part
of the ALJ's decision (by filing exceptions with the Board), submitting briefs, requests for oral argument
before the Board, and related matten is set forth in the Board's Rules and Regulations, particularly in
Section 102.46 and following sections. A summary of the more pertinent of these provisions will be
provided to the parties with the order trarsfering the matter to the Board.
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Steve Morgan

From:
Sent:
To:
Cc:

Steplranie Garcia < stephmgl 12 7 @gmail.com >

Thursday, Odober 29, 2015 1:39 PM

Noemi Rivera

spiderx I OOpre@aol.com; Mark Young, tangni@ holmail.com; Steve Morgan,

tu iiana pJlom ino@ live.com; d.delesusbaez@gmail.c,:nr: Lori Selden;

stephenecken@gma il.com; .JP; gg ilsosa@ nyc,rr.com; Netty Polanco,

robletonlendoza@ gmail.com; nadgiesantana@gmail r-om; Theodora Alf redou

Re:

lu.t llnish rcadinq iLnd I rLlrcc. Sad lll:ll lllirrr\ Irlre ttr b,.- tllis rrlr

( )n ( )ct 19. l(ll5 I:.ll I'\'1. "\oenr i I{ir r'ra"

\\ cll said. agreed

l, 1,\ t(r 1c

Lcr me bcgrn b1, saf ing Lhis is sonrcthin-{r I ncver thought I wouitl bc doing uiLir rn cnrplover. pulling no calJ

1. s60q,. 1t trLll\ d()('s brclh ntl [clrt. (]ircn nl\ amaziult tr,ork ethto. I nevr'r tll(rLtght I rvotrltl Iind m)self in
sLrult pr,siticr[ l r)riL lirLal\ litt nrc. ri lrcn I !anle to \\()rk ill \ oLlr csleblishntcn.. I clttlre afier bcing toltl h) a

lirelJ. that her r clr lirn.iLih r as lookinr lirl l baftendu'r iol ir luri nigi:ls a rretk. not br'cause lncc,leiJ the,iob. i

errlc io \lericarr Ruiiio rri lill in a coLrple Jars in nr1 rt'ccl rrnil \\hen int.r\ i(.\cJ Iu.asaskctl hr .lohn i1'Ieren
q.rntecl 10 lork rlrere. us I ugs uscd 11r uorl,ir.Lu in places uith rrtr,rch rnore \()rL)nlc. I told him I didn i care.

lrceause he too nradc it srrund like such ln irrrazing placc to \\'()rk. I endei.l up lor irrg it so ntuch I made it mr

prioritv and wonl llarl tin'tc al anolhcl placc I am a1. I:or thc llrst timc in alnrosl two dccades- I sttrted at a.ioh

thlu plicl tne f!'nnics contptred to \\hal I sus rrsed to makini.:.- becausc it tas i;ttch a pleasurc 1o hc rrorkinq

lhtrc.Ertrlonctlssoclrrs-eandquiclilrc\rrvonehe'carnclikciitmilr.lctilrt:intherereadlanduilrngicl
ltclp thr place in..rcrr uar I could. er.clr rcquestinu social nr.dia access to L][)di1lc lrore irequentlt than r.earI1 .

l\ \()il !rr\s \\arc no1 l)osting anJthir)g lt ull. I cornplctc.l\ took apafi rhat disr:Lrslin-! har and madc irsltine.
\\itlt()u1 an\onc irsking nte 1o. Ever-r,sunciar and N{ouda1 I u,oLtld takc'it upt,rt rrlscllto eive rrtlsell'clcanittg
proiccts ro kecp it cicen. cven pLrlishing r.'rrur tvine glasscs. snil'iers. and marl.ini g.lassos W[:l',Kl.Y. Again no

ptre rold mc to do !ir't\ ol'it. I genuincly clrucl about thc conditior.rs o1'a bar I planned on helping bring lrusiness

1(). hL'uaus!' i sar.r thc potcnlial it had. I had askc'd Ster e antl .lohrr liir their lrclJ', scveral times u'ith mv ideas.

lilst lirnrard a hi1 anLl \oLr r.lurs rlai,c thc drcision to bring in an Lrncir il, unc()Lltll. disrespcctlirl. r'ulgar.
rnrnipLrlatii'e t),rant. \\ho hars ahsolutr:lv nr) scnsc olrcspcct li)r olhors and des,-'r'r cs alrsoJutcly nonc bac:k. Now
lis.r bLrsiness urrncT rlrscll. I halc tir bcli,:rc thtt this has to irc a husincss pllrr. .r\ (r nronrh clL:an up ol rour
\\ ( location. u hcrc r rirr brins sonrcrrnc lhrt lurs r.rt'r clur rr l'iat thcl are doinl ri ith the FOI'j. or liol J lol rhat

rltitLler. 10do allror.rr tlirtl uork Lrelirrc r,ru shul do\\l -\ 
()Llr loclrtion. I mean r,,ln else uould \ ou he tr"l ing 10

''eul .()sts . )r't h.rc \ r)u iLrc palinr: s()nrc()r)c Sll00 a u,cck lo do spreadslic'cls rrnd no$ she nucds un assista.nl

hccuLrsc she can l r()rk so nranv ltrturs or close. Protrahl;'beeausc slle is still hanging on () hcr
cr cning naitrcssing ioh. that she adnriitcd to still having vcr\ rocentl\. You ye got to be kidding nre. \'ou cur

5q

S u bject:
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lirrle huslr monc,. lli,,]]t $hat I ltart becrr tolei. \'et no\\ thel )ou J[c li)rccd l() pa\ orerlitrtc \()u rci:use to e\cn
reltctlrrlc thent thcir ()\cr rir'r're . ultinratcll sclcrring uirh their ljiclihooti. I'ltcre is tto ir,lr I catt hcliere
sr)ntconc. q ith tLtc husincss sil\,\,-\, to havc .l locations open- can mak,: sttch crass busincss clccisions for thcir
"ljrst horn". lt hirs to ht'a l)orrald frurnp [rLrsincss nrove to *,ipe thc slatc clean. in nt-v- opinion.

I ltco clrntc irr sith rrn lrrerrtilL Itr cldrin hL)Llsc. Srdli lbr iier. l.rcl rLggrcssiorl \,\ ats IItcl u.i1lt rcsist,tncc and I
slr()n!. t)lLience and l ill ril*lrs continue lo do 5() because she is c()n1Plclcl\ tacllcss. l'\('rritncsscd llrsthlnil
ltorr sht pretrt ntuch dclraded tltr'pcrcrr old nrarr uho had lour business sith the lrnen lbr sit nlattr 1'ears. Shc

:ilok!' t() hrm so ill. hc hrti to ilsk to spcak to .lohn rnd she r;cr) lrltlrll) told hini. "YclLt tro ionger speak to .lohn.

r rru dcal u,irh nre onl1,. \\ ork on br-inging this pricc dou'n. becausc I har,c tijcnds in lhc htrsincss lhat can do

ntuL.lt hcttcr.'' C)[rviouslr llral couldn'l harc bcen llrc casc becausc ri'c still hiirc no napkins sincc llie ]inen

c()r'lllar't\ dropped rrs. as thcr retuse to derl uiLlr hcr. as clid our lorlilla conlpall\'. 
.I 

gLrcss lre r liicncls in high
plrcc: ctiLrld do n,"rthiIg lirr her. [- ltinratclr ii tricklcd 0,,t., 1,; ]tiru slte spc:il:i to )'otlr !tt)c\ls ls rrell. i meall

tlte trncs sl.rr. actuallr qo,-':1(r \hc prL'Tl\ ntuch relit.cs to do t.rble \r\ll\ lr('(JLri( 1llr,sc;tte not lhe p!'oplc shc

\\.l.tt\ r()lling back arrr ri a., ' \.\'herr sltc ilocs nrakc it to a tirhlc slr(' i5 \() unpro{essic,ltall} ru(lc. ()rle lahle said

rlrc.r lilt thcr \\ (,rc ()l) lriddcr'r camera. \\'c broright up this particLriar incid!'nl to not onl\ Stcvc. br-rt lr'{ark as

u,cll. \\'hen rre had olrr lirst o{licial neiv (i\'1 nrccting. alicr Ihco Lri.rr.J alrcadl'comc in and conrplclell'
changrrd evcr\oncs schcdLrlcs and trrld us all dircctlv she cannol do lntthing aboul jt hccatrsc.lohn hacl

rcrltrcsk,d to \\:ork ll)()sc Jar s. ue broLrght rrp (lre nrnrtcr tip out situati()n. I rtr:; not a\larc tltlt rve had tlur

rlrnr!'r in the pool l(X)(l; rrnlil :he schedulcd nrc on n'r\ llrst Jloor shili. that lLresclal'. ['rc beetr in this bLtsiness

:ince Iuus a l!,eniiscr ilt(l rlr'\drerer har.' Ihc:rrd o1'that. I imrnccliritclv toicl Johl Iuls nol ()k \\ilh that r\'l
\1.1.. I dLrn t disagrcc lhill ()Llr rLll)ners rt'rrlk rcrr lrlrd. hut it is \O I ortr plac,: to pa\ thcir slrlan I The onlr
pcoplc beneLiting li()nt thlt situaLion is \,1crican Iladio. \\'hen this rrus broitght up to hcr. as tlre IlL'\\ G\4. hcr

VllliY i.{OSl'll,l'. (shc eren strt Lrp lionr hcr chair lLr nrake hcr t\ranl point) s,)lution to thc situation \\'as that

shc u.,ruld preter to lirc rrs rLll irnLl keep the rrrnrrcrs uorkitrg. thatt lir crtntc (ti a solution lirr tltc tip oul. Righl

therc.rnd thcn. losin! rl\ ()unce o1'raspcct I corrltl'r'c had 1br hcr. \\'c Naivtir,trrld Stcrc lll ol oLtt cortccrtts

li(rn't ril) one anil hc Ji,i uh:oLLrtr'11 nolhin!.. It is rrbr ious. io n'rc" lh;rl unii)rtur alel\. r'ottr slall has been a hit

igloriutt about thetr righL:. [',ut a]lot nrc l{) ir'rli)nr \ (}u. that I har c hccn schi.tt,ling thcttt. as lt dccr,'ltL busincss

ouncl li'ral krto\\s rrhal I clnnot ltttd \\()n t ('\cr d(r l() nt) enrplorccs. rrnd that roLt ntost clcllrtilclr cannol d() t()

\()L.lr's. No\\ bv lau. it is re r1 inlppropriirtc lirr rrs trr bc pooling tips u ith sonlcone uho hlis enr sav itt nhat

socs ()n in thal rcstturant. IrSl'}i':C t,{1.1.\' schctlLrling. \\'lrether.lohn \\ants Lo edmit it or nol hc has a high

llilnalllcr.nen1 pr)sitiorr at lr.'lcrican Radit, arrd ri'trttld he in his best inte rtsl lo rc[Iain "nctttral" 1o our lices u he n

hc is honcliting no nrallcr r,r,hat. I r.r,oulrln't bc srrrprised if hc is.just bcing paii: to kccp shut and bc m obedicnt

nripi1ln. because I sce no olhrr reason ibr lrim not lo stand up lor his staIl. or rether "lonttcr stalf" uto he

K\O\\'S is absolutcll anrazinul I havc brcn patrcnl and aluavs brought our c )llcenrs irnmcdiatclv to hirt as

ucll. Obriouslr'. our coltccrns \\'ere n()t cvcrl ckno$lddgL'd.

\\'hcn rhc.lcquila clrrh irrrr-l spccials uere Ilrsl br()u!i111 Io our locatron. I uas (,n top ollhcrrr. llanding in
nrcnrherships Iirr alntost e\,e r'\ gucsl \\'ho cilrlre 1o lltc bar'. Frc'rr'ottc elsc uas ntaking sutc 1o push thcll to tht
tll,lcs und the specia \ \\cre !r.ring ljke erazr. br'crrusc e\er\one aclLriillr cirreti

J.ori. rLrr-r lrare elprcrsc.l trr Lhcrr hcirr \r'arr--l.os r]irios lronr Itcll 'irecarLse iic no lonlcr sirn up uuesls Iirr
tccluila e lul',s (rr s..lll spc(rrls. as rre did rritlr no prl,lrlems belbre . ( r:Lzr ti.utl i irar'.'tr.r crcrr bc tclling r'ou this
rr hcrr r ou oun i restaul;tnl:- hul il onc is bcing Lreltcd coitdescL'r)dingl\ and like a sccond cluss citizen- dirn't
cxJrcct peoplc to do nrorc (hrtn n,hat thcir.job rcquircs. [t is lery unli)rtunate that lou had pcrrpie that cared

)
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lbolrl \our cstahlishlr]ent alrd r'r()\\ hecause ol'rirrr. lheo. and cvcrt Slcre (lrrr looking lhe otlicr trar r.r hen rt'c
,, oie cd oul c{)11i.nr lr(}r'r1 tlrc r clr lrcginning). tlcspisc 1hc placc.

'\ lrttlc lesson tionr lili. )olr rrirl) llritt lou sou

It is ohvious ro ntc. Lrl'i. thal ,rtrLr crrnduct trrrsincss inar,erl liaudulent uay.I rcccrrtly sau an crnail iicrm

\ ()Lt. asking I heo to lirrgc a u:'itc r-qr Ibr Jcrenrr'. 1o ar oid paving uncrttplolnrr'nt. and l-heo agrecinr.l, is this
h,ru rou rLtn \()0r l.rLlsinessr.s;'],\rL'ltrureallrthetdis,l.rLstinglrgrccdr'.)l-lLtstiro*tiraleven;l-ilclctcd.things
likc that aluris hart l rlar ol crrnrins hack up. -'\lrrars. You hrvc \O l,.O\'^1.'l Y lo cvcn )()Llr ntost loval
nrirrion. .lohn. rLnd I lccl sorr) li)r hini...stuck havins to deal u ith -r'ou. Trash;nq him in your cnrails u'irh vour
ncrr (iM. [[ori' {ircking dare -r oLr. knorrin! \,our o\\'l] Ltnscrupulous husiness prrcticcs. allcln'he'r manipulaling
scll tcr lr'eat lour stulf in ll'rc nru|l,rcr she docs. .lohn nrLtst kno* a rrlrrroclooctlc lot hccaus,:'Lhc rr'at rrru speak

;rb,,rrl ltir':t- is.rr il hc is I nrLi:arrcc rL,u <lon l Jr()Lnd. []ut )c)u car Irlo ntuch ah()ril iL bccause lrc kno\\'s too

ntrreh. agaitr sirint nrc,re lircl to ntr lltollqhts on hinr bcjng pirid rrll tir iust huih. Ste\r \\as rnadc truarc liottt
rhe bcginning tlrc tliscrinrnariun uulinst Nadgic. anti even atier bringing it up tri \4ark. nodtirlg was dorte.

,\ticr sitting back anci .iust olrscr\ irg rhese past [Lr.r *ccks I havc Lo sal'that I still think this is all l plan Io shut

lllrp light bclirrc tlre vear ends tu urite it all ol'i. I u'ouldn'1 hc suryriscd if ,",rLr Iirrgc voul salcs u,ith the 1l{S

antl lhcnc\ l)OS:rsLerr is jusl ioco\erupthc liaud. .lLLst rcnrcnrhrr though. -r: l:tated preriousll. things likc
tlui aluars hrrc lr lunnr \\c\ ()l slrrliicilt!.

I.et i1 be knoun rhat Ihare pcrsoitallr * itnesscri Stcplren bcing discrinrinatcd rrsirirlst bL'c.tusco1'his \'1S. b1'

) ()ur ne\\ Cj\1. Shc lras strrrc as llr u: lsking \c\crll. iI not al] ol'Lrs. il she shoLrld.iust fire lritn duc 1r: rhe

tia hi litr he ciur 1',ole nl iallr 1r.:. I hrLr c no lr.rrob l!'nl tcstif-\'ing orr h is bchalf il' i1 I,(\ i ls dt)\\-n to jt. I his u as alsr'r

nrunticrrtcJ to Stc\e \\hcn it hrrppcnctl. in thc hcginning. Iirou rhink onh'cr cnrpli.rrcos arc a pr{)hle n'l for \oll.
\()u arc in itr r a big surprise. l,ct rnc rciteratc. I hate lreen schoo]ins the stail on rheir rights irncl hrru, thel'arc
[cing contplctcl;, r'io]ared. cvcn ii.l()rrr nou u,ith vour neu. Glr4. ]ler arrogant sk,ppincss. will bc nttrch more

cpsllr lhan thu cllitnlLc loLr are lrrirru 1o sare br scrc\\'ingovcr,\oLlrcnrploreesandthc-change \ou sale

loucling thc qualitr ..,1 th.. Ic,rrLl- uhieh is sullcrinr. So manl ptop]e ltate conrp)aincd it s ridictrlous.

cspcciall)'ahour lltc \csan chr'.sc r:hirnqing. \\'hich she aclualll \\ouldn'l ere:t uiltrit she cirangerl. as ilrrc
Ycgans don't l61ru tht' difltrcncc.

I a.rn noi onlr sen,.ling this cnrail rrr thr'o\nurs and nlanagenlcnt. I artr sendinil thrs to rhe entirc stafi'so tllal
thc\ krlo*. rhc-r shorLld stand rrp lirr thcrrri_qlrts and that I u ill lrclp theruuith lhc process. Pleasc r)()te slaff. it
is II.l-EGAL litl nranagement to inlinriclate vou or try to talk you oLll olconta(:ling the Departrronl ol'Labor. I1'

you really rl'arrlcd to nrake this placg 1i,611i. I-ori. -r'ou would havc hircd someonc lo come in kt providc
sln.rcturc. uhich I uiinritted *c nccilcd and \oi.cd it t<-r Stevc uhcn I llrst mct hirn. but that lreats vrur staff
rritit diqniti anLl theuratc-fulncsstllcvdcser\e..\lthrlLrghalterrcadinulourcrrlils. lcart see hou dcspicab)e

\oLr arc. {: sfc\)nds alier m('ctin! \1lrrk. I coulcl scc irc rtas the o\1.\' lood thinu in rour lif'e.) InsLcad oI
ltiling sor.neonc lo \\.rrk \\'itl'r Lrs. roLr hircd s()niL:()nc ulto ntakcs tliscrirlinatinir iJccisions hccausc she is so

crllolionalli ehurse.l. she ciilr't hclp it. \,laltre il shc c:an stop hiring porlers wr-it hr.:r vagirLa. wc can get one

lhlr rs uorthrihilc. ..\re \'ou atarc ihat lour ( i\1 opcned Ange licir's chcck ancl then poked fun lt hcr llnances
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witl.r thc litchcn') | irrrr sitLe \()u l)rc a\\irc lrr nor.r. hut do not (are. I atn surt \ou tlndcfstand ihc lcgzi]it) ol th0l

rrs u,c ll

I arr.i positivc sincu I \l{)ppc(l cleuning thc l'rar setcnrl wceks ag(). it rs back trr its disgusting statc. Sink is hack

to b,--irrr: black and tltc soda r:Lrn back to hcrng moldl . I got tircd olcaring lirr- a piacc ttrore thatt tltc ouncrs tlid.

I gor tircd of doirrg it lbr pcoplc that dicln't cren apprcciale it. I hopc 1'out'stalldocs rrilrl necds ltl be donc atrd

rhey srand up ior rrhar rhcr dcscrr,e. I uill diligentl,r,tr,v to help them in anl'r,"'41'I can. lf'your plan is to shut

dorll \"lcrican Radio \\'('antl turn voLtr cntire stall against \'()Ll. tou arc rcrr muclr succeedins.

\ cmr

.,1
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Steve Mor n

kom:
Sent
To:

tangni lagoth < tangni@hotmaiL.com >
Thursday, October 29, 2015 l:39 Ptvl

nettyp@gmail.com; Lori Selden; Mark Youngj Steve Mo.gan; Theodora Al{redou; Jp
noemiiriyera@yahoo.com; robletomendoza@gmail.com; spidea 100pre@ aol.corn;
d.dejesusbaez@gmail.com; nadgiesantana@gmail.com; siephmgl 127@g mail.com;
stephenecken@gmail. com;.julia napalomino@ljve,com; ggilsosa@ nyc.rr.com
RE:Subje(t:

Wow Anette, gracias.

Thank you for standing up for us. We will miss you

Tangn

Date: Thu, 29 oct 2015 !2:21,:L8 -0400
Su bjec L:

Fromr neftyp@gmail.com
To: Lori@m exrad.com; M a rk@ mexrad,corr,; steve@mexrad.com; theodora@ mexrad.com; jp@mexrad.comj
noemilrivera @yahoo,com; tangni@hotmail.com; robletomendoza@gmail.com; splderxl00pre@aol.com;
d.d el esusbaez @gma it.com; nadgiesantana@gmail.co m; stephmgllZ 7@gmail.com;
ste phe necke rt@grnaii.com; ju lia napalom ino@live.com; gg jlsosa @nyc. rr.co m

Let rne begrn by saying this is something I never thought I would be doing with an employer, pullinB no call no
'h-'^' lt trrrlv does break rny heart. Given my amazirg work ethic, I never,thought lwould find myself ln such
position. FortuFateiy ioi'me, when I came to work at your establishment, I came after being tolo by a friend,
that her veryfunJob was iookingfor a bartenderfor a few nights a week, not because I nee;ed thejob. I came
!0 Mexican Radio to fill in a couple days in my week anc when interviewed I was asked by John if I even
r,vanted to work there, as I was used to working in places with much more volume. I told him I didn,t care.
because he too made it sound like such an amazing place to work, I ended up loving it so much I made lt my
oriority anc went part time at another place I am at, Forthefirsttimeinalmosttuodecades, lstayedatajob
that paid me pennies compared to what I was used to making, because it was such a pieasure to be working
there Even/one was so close and quickly everyone became like family, I came in there ready and wiling to help
th€ piace in every way I could, even requesting social media access to update more frequentlythan yearly, asyou guys were not posting anyching at all. I completelytook apart that disgusting bar and made it shine,
without anyone asking me to. Every sunday and Monday I would take it r:pon mr/selfto give myself cleaning
projects to keep it clean, even polishing your wine glasses, snifters, and martjni Blasses irrrriy. Again no oneto{d me to do any of it. I genuinely cared about the conditions of a bar I plannedln helping bring business to,because lsaw the potent,al it had. I had asked steve and John for their heip several times ivittr my ideas,

Fast forward a bit and you guys make the decision to bring in an uncivil, uncouth, disrespecfful, vulgar,manipulative tyrant, who has absolutely no sense of respect for others and deserves absolutely none back.Now as a business owner mYself, I have to believe that this has to be a business plan. A G roonth ciean up ofyour NYC loca:ion, where you bring someone that has no clut: v./.rar,lhey arr. rlorna with the FoH. or BoH {ci
that matter, to do all your dirty work before you shut clown your to$non. t reeanl*hy.i.. ,rorto yoo Lr"

,_15b
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tnving to "cut costs", yet here you are paying someone $1300 a weei to do spreadsheets and now she needs
6n assistant because she can't work so many hours oi- close- Probably because she is sgll hanging on to her
evening waitresslng iob, that she admitted to still h a ving very recently. you've got to be kidding rne. you cut
the hours of your loyal kitchen staff after not paying them overtim e for so many years and just paying them a
little hush money, from what I have been told. Yet now that you are forced to pay overtime you reluse to even
schedule them their over time, ulti'nately screwing wlth their livetihood. i'-here is no way lcan believe
someone, with the business sawy to have 3 locations open, can ma ke such crass business decisions for their
"first born", lt has to be a Donald rrump business move to wipe the slate crean, in my opinion.

Treo came in with an agenda. To clean house. Sadly for her, her aggression was met with resistarce and a
strcng alliance and will always continue to do so because she is completely tacttess, l've witnessed flrsthand
how she pretiy much degraded the poor old man who had your business with the linen for so many years, She
spoke to h im so ill, he had to ask to speak to Joh n and she very bluntly to ld him, ,,you 

n o longer spea k to John,
you deal with me only- work ot, bringing this price down, because I have friends in the business that can do
much better." obviously that couldn't hav€ been the case because we stiil ha're no napkins since the linen
companY dropped us, 6s they refuse to deal with her, as did our tortilla company, I guess herfriends in high
places could do nothing for her. ultimately it trickleC down to how she speaks to your guests as well, I rnean
the ones she actually goes to. she pretty much refuses to do rable visits beca..rse thcse are not the people she
wants coming back anyway " When she does nrake it to a table she is so unp;cfessionally rude, one iable said
they felt they were on hidden cam3ra. We brought ,rp this particular incident to nol only steve, but Mark as
well' When we had our first official new GM rneeting, after Theo hac already come in and completely
changeci everyones schedulesand told us all directlyshe cannot c'o anything about it becauseJohn had
requested to work those days, we brought up the runner tip out situation- I was not aware that we had our
runner ia the pool 100% 'Jntil she scheduled me on my flrst floor shift, that Tuesday. l've been in this business
since l.was d teenager and never €ver have I heard of th:t. I immediately told John I w;s not ok with thatAT
ALL. I don't disagree that our runners work very hard, but it is NoT our place to pay their salary! Ihe only
people benefiting from that situation is Mexican Radio. When this was brought up to her, as the new GM, her
VERY HosrlLE (she even Bot up iro.n her che ir to make h er tyrant point) solutjon to the situatjon was that she
would prefer to fire us all and keep the runners working than to come to a solution for the tip out. Right there
and then, losing any ounce of respect I could've had for her, we Naively told Steve all of our concems from
day one and he did absolutely nothing. lt is obvious, to me, that unfortunately, your staff has been a bit
i8norant about their rights, but allow me to inform you, that I have been schoollng thern, as a decent busrness
owner that knows what I cannot and won't ever do to my employees, and that you m ost definitely cannot do
to yours. Now by law, it is very inappropriate for us to be pooling tips with someone who has any say in what
goes on in that restaurant/ ESPECIALLY scheduling. Wheth er Joh n wa nts to adm it h or nct he has a high
manaBement position at l\4exican Radio and would be irr his best interesl tc remain "neutral'to our faces
when he is benefrting no matter what. I woulCn't be surprlsed If he isjurt betng paid to keep shut and be an
obedient minton, because I s€e no other reason for him not to stand up for his staii, or rather "former staff
who he KNOWS is absolutely amazing! I have been patient and always brought our concerns immediatelyto
him as well. Obviously, our concerns were not even acknowledged,

V/hen the Tequila club and speciais were first brought to our location, I was on top of them. H3nding in
meroberships for almost every guest who came to the bar. Everyone else was makingsureto pushthernto
the tables and the specials were going like crazy, because everyone actually cared.
Lori. you have expressed to Theo how we are "Los nlfros from hell" because we no long€r sign up gue$s for
ieouila clubs cr seil specials, as we did with no problems before. Craly that I htsve to even b. teliing you this

2
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when you own 3 restaurants, but if one is being treeted condescendingly and like a seccid class citizen, don't
expect people to do more than what their job requiras. lt is very unfortunate that you had people that ca red
about your egtablishment and now because of you, Theo, and even Stev€ (for ,ooking the other way when we
voiced our ccncern from the very beginning), despise the place,

A li'ttle lesson from life, you reap what you sow.

It i: obvioL-rs to,'ne, Lori, that you conduct business in a very fraudulent way. I recentiy saw an email from you,
asking Theo to fo rge a wriie up for Jeremy/ to avoid paying unemplcyment, and Theo agreeing. ls this hour you
run your businesses?.Are you t'eally th6t disgustingly greedy?? Just know that even if deleted, things iike that
always have a way of comlng back up. Always. You have NO LOYALTY to even your most loyal minlon, lohn,
and lfeel sorry for him..-stuck having to deal with you. Trashing him in your emails with your new GM. How
fucking dare you. knowing your own unscrupulous business practices, allow her manipulating sel{ to treat your
staff in the manner she does. John rrust know a whoooooole lot because the way you speak about him, ls as if
iie is a nuisance you don'r arcund, but you can't do much about it because he knows too much, again giving
rnore fuel to my thoughts on h im being paid off to just hush. Steve was mad e awa re from th e beginnlng the
discriminatlon agalnst Nadgie, and even after bringing it up to Mark, nothing was done. After sitting back and
just observing thesP pest few week I have i0 sey that lstiil think this is all a plan t0 shut down rlgm befor€ the
year en ds to rilrite ii all off- I wouldn't be su rprised if you forge your sales with the IBS and the n ew pOS

sysiem is iust to cover up the lraud. Just remember thouBh, as I stated previcusly, things ilke that always have
a f:nnv way of su#acing.

Let it be known that I hav€ personally witnessed Stephen being discriminated against because of his MS, by
your new GM, 5he has gone as far as asking several, if not a1l of us, ii she should iust fire him due to the
liability he ca. potentialiy be. I have no croblem testifrTing on his behalf if it boils down to it. This w:s also
mentioned to Steve when it happened, in the beginning. lf you think only ex employees are a probiem for you,
v.r 3re i.i fo r a big su rprise. Let me re;teEte, I have been schooling the s(aff on th eir rights a nd how they are
being completely violated, even more now with your new GM. Her arrogant sloppiness, will be much more
costly than the change you are try1ng to save by screwing over your employees and the change you save
lowering the quality of the food, which is suffering. So many people have comola jned it's ridiculous, especlally
about the vegan cheese changing. Which she actually wouldn't even admit she changed, as if we vegans don,t
know the difference.

I am not onlY sendinB this email to the owners and management, I am sending this to the entire siaff so ttrat
tney know, thev should stand up lor their rlghts and that I will help them with the process. Please note staff, it
is ILLEGAL for rranagement to intirnidate you or try to talk you out of contacting the Department of Labor. lf
you really vr'anted to make this place work, Lori, you would have hired someone to corne in to provide
struciure, which I adrnitted we needed and voiced it to Steve when I first met him, but that treats your s:aff
with digniw and the gratefulness they deserve, Althcugh after reading your emails, I can see how despicable
you are. (2 seconds after rneeting Mark, I could see he was the ONLY good thing in your life.) lnstead of hiring
someon€ to work with us, you hired someone who makes discriminating decisions bec:use she is so
emotionaily charged, she can't help it. Maybe if she can stop hiring porlers wlth her vagina, we can get one
that is wcrthwhi,e. Are you aware that your GM opened Angelica's check and then pok;d fun at her finances
with the kitchen? I am sure you are aware by now, but do not care. I arn sure you understand the legality of

3
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that as well.

I am positive slnce I stoppad cleaning the bar several weeks ago, it is back to its disgusting state, Sink 's back to
being black and the soda gun back to being moldy. I gct tired of caring for a piace more than the owners djd. ,
got tlred of doing it for pecple that Cidn'r even appreciate it. I hope ycur stafl does what fleeds to be done
ano' they stand up for what they deserve. I will diligently try to help them in any way I crn. ll your plan is to
shut down Mexican Radio NYC and turn your entire staff against you, you arg very much succeeding.

Netry
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Steve Morgan

From:
Sent:
To:
Cc:

Su bject:

Nadgie santana < nadgiesantana@gmail.com>
Thursday, October 29, 201 5 2:21 PM

Netty Polanco
Lori Selden; Mark Young; Steve Morgan; Theodora Alfredou; JP;

noemilrivera@yahoo.com; tangni@hotmail.com; robletomendoza@gmail.com;
spiderx'100pre@aol.com; d.dejesusbaez@gmail.com; stephmg'l I 27@gmail.com;
stepheneckert@gmail.com; julianapalomino@live.com: ggilsosa@ny(,rr.com
Re:

l'm glad you said what )'ou felt was right. I undemand your point ofview l00ozo. Thanks you for being yoice for
us al l.

Scnt liom m-y lPhone

On Oct 29. 20i5. at ll:ll PM, Nenl Polanco <ng.11a_,r rrl:rl.{l[> \lTote

Let rne begin b1 saf ing this is sometlring I never thoughl I *ouid be doing u.irh an emplo,ver.
pulling no call no sho!v. lt trul-v does breali my' heart. Civcn m)- amarng work etiic. I never
thought I would find mysel,'in such position. Fonu.r"ratcl-v for me, when l ca.rne to work at vour
establishment, I came after being told by a friend. that her very fun job u,as )ooking lbr a

bartender for a ferv niglrts a week, not because I needed thejob. I came to Mexican Radio to fill
in a couple da-vs in nrv week and when intervie*ed I *,as asked b1, John ii I even rvanted to *ork
there, a-s I nas used ro working in places *.ith much more volume. I rold him I didn'r care,
because he too made it souad like such a,:r amazin{r place to rvork_ I ended up loving it so much I

made it my priorit;" and went part t.irne at anolher placc I am at. For the flrst rime in almost two
dccades. I stayed a[ a job that paid nTe pennies compared to what I *as used ro making. because
it rvas such a pleasure ro be u,orking there. Everyone *'as so close and quickly everyone became
Iike famil,,-,- I came in tlere ready ard wiling to help the place in everv !\,ay I could. even
requesting social media access to update more frequently than yearly, .ls -vou guys were not
posting anything at all- I completely took apart that disgusring bar aad made it shine. wjthour
anyone asking me ro, Everv Sunday and Monday I would rake i1 upon myself to give mvsell
cleaning projects to keep ir clean, elen polishing your \vine glasses, sniliers, aad martiai glasses
WEEKLY. Again no one told me to do a.n,v of it. I genuinely cared abour the conditions of a bar I
planned on helping bnlg business to. because I saw the potential it had. I had asked Steve and
John for their help scveral times with my ideas.

Fast tbrw'ard a bit and you guys make the decision to bring in an uncivil. uncoutr, disrespectful.
vulgar, manipulative tlrant, who has absolutelv no serse ofrespect lor othem and desenes
absolutely none back. Now as a business owner mvself, I have to believe that this has to be a
business plan. A 6 month clean up olyour NYC location, where you bring someone thal tlas no
clue rvhar they are doing \\,ith rhe tOH, or BOH for rhat maner, ro do all ;-our dirq.*,ork before
you shut do*n your )ocation. I mean wh;., else would you be u_r,ing l.o.'cut costs,', yer here ).ou
are paying someone $ 1100 a week to do spreadsbees and now she needs an assistant becar.se she
can'l work so many houn or close. Probably because she is srill hanging on to her
evening waitressiagjob, that she admitted to strll having very recently. \'ou've gor to be kidding

1
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ire. Y'ou cut the hours Df )'our lo].,al kilchen stall'aiier not paf ing thcm o'" ertime lor so many
years and just paling them a little hush money, hom what I bave been told. Yet now that vou are
forced to pay overtimc you refuse to cven schedule them their over time, ultimately screwing
*ith their livelihood. There is no *'av I can believe someone. with tlre btrsiness salvl'to have 3

locations open- can male such cr,rss business decisjons lbr their *lirst born". lt has to be a
Donald -frump 

business move to wipe the slate clea-n, in my opinion.

Theo came in wirh an agenda. 1'o clear house. Sadl_v., for her. her agcression rlzs mel *ittr
resistancc and a stong alliance and r.,'rll a.lways continue to dc so because she is completell,
tactlcss. l-ve witr)essed fi rsthand how sh€ pretly much degraded the poor old man who had your
business witl: the linen for so many 1'can. She spoke to him so iil. he had to ask to speal to John

and she verv bluntly told him. "You no longer speak to John, you deal rvith me on)y. Work on
bringing Lhis price dou'n, because I have [riends in thc business that can do much bctter."
Obviouslt lhat couldn't have becn the case becausc *e srill have no naphns srnce the linen
company dropped us. as tlrel refusc to dcal ,*,irh her. as drd our tortilia compan,y. I guess her
friend"- in high places could do nothing lbr her. LJltrmately it trick)ed down to how she speaks to

),our guests as x'ell. I mean the oncs she actuall.v goes to. She prettv much refuses to do table
vjsirs bccause'-thosc arc nor the peoplc she uzrts coming back anvrvar'." Wlen she does ma]<e jt

to a table she is so unpro lessional ll' rudc. one tablc sard the; felt they rrere on hidden camera.
\\'e brought up this particular incident to not only Stcve, bu1 \'lark as ueil. Wlen we had our
f,rrst official new GM mcetiDg, after-fheo had already come ir and completely changed
evcrvones schedulcs and told us all dircctly she cannot. do aayhing about it because iohn had
requesled to uork those da.vs. we brought up $e runner tip out situation. I was not a*ale thar u'e
had our mnner in thc p,ool I 009'6 until shc schedule d m€ on r,l,\' first floor shift- thar Tuesday. I'r e

bc.en in this business since I was a tcenager and never ever have I hcard ofrhat. I immed.iarelv

-told John I was not Ok *ith that.{1'ALL. I don't disagree thal our runners r,r'ork very hard, but it
is NOT our place to pay'tbeir salaryl 'lhe only pcoplc benefiting tiom that situation is Mexican
Radio. Wben this wa:; brought up to hcr, as tIe new CM. her VERY HOSTILE (slre even got
up from her chair to make her t].'ranl point) solution to the situation qc rlat she xould prefer to
hre us ail and keep the runners working. than lo come to a solution lbr &e tip oul. Right there

and then. losing any ou,rce ofrespecl I could've had lor her. We Naively told Steve all ofour
conccms lrom day one and he did absolutely nothing. lt is obvious, to me, that unlortunateiy,

)-our staff has been a bit iglorant about their rights. but allow me to inlbrm you, that I have been

schooling them, as a decent business ourer tlat knows whai I cannot ard won't ever do to m1'

employ.,ees, aad lhat you most del-lnite ly cannot do to Yours. No* by lau'. ir is very inappropnate

for us to be pooling tips with someone who has an;- say in what goes on in that reslaurant.

ESPECIALLY scheduliag. Whcther John wants to admit it or not he has a high management

position at Mexican Radio and would be in his best interest io remain ''neutral'' to our faces

q.hen he is Lenefiting no matter what- I wouldn't bc surprised if he is .iust being paid to keep shut

and be an obedienr minion. because I sce no otler reason for him nol ro sBnd up for his staff. or

ralhcr "former staff'who he KNOWS is absolutely amazingt I havc been palienl 8nd ah,vays

brought our concems immedialely to hlm as well. Obviously, our conceros were not even

acknowledged.

\!'iren the Tequila club and specials were fiISt brought to our ]ocation- I rvas on top of them.

Handing in memberships for almosl every guest who ca.rn€ to the bar. Ereryone else was
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making sure lo push them lo the tables and the specials were going like crazl'. because everyone
actuallv cared.

Lori. you have expressed to Theo how we are "Los niios from heil" because we no longer sign
up guests lbr tequila clubs or sell speciais. as we did with no problems before. Craz_v that I have
to eren be teiling vou this when you o\+"n 3 restauranls. but if one is beinq matcd
condescendingiv and like a second ciass citizen, don't cxpect people to do more than *'hat their
job requires. It is very uafonunale that you had people that cared about your establishmenr and
now because ofyou, Theo, and even Steve (for looking the other xay when ,*e voiced our
concern fiom the ver_r beginning), despise the place.

A ]ittle lesson Iiom }i1e, you rcap what you sow

It is obvious to me, Lori, thal vou conduct business in a very {iaudu}ent way. I recenllv sau,iin
email iiom you- asking Theo to tbrge a urite up for Jeremy, to avoid pa1:ng unemplovment. and
Theo agreeing. ls this how you run your businesses? Are you really thar disgustingly greedy'7?

lust know that even ifdeletcd. $ings like that aJways have a wav of coming back up. Always.
You havc \() I-OYALTY to even your most loyal minion. John, and I iecl sorry for him...stuck
having to deal u'irh 1,ou. Treshing him in 1'our emails with yoru ne\r'Glv{. l.low fucking dare 1ou.
knowing your own unscrupulous business practices, allow her manipulating selfto trear )-our
stalf in the nranner she does. John.must know a whoooooole lo1 because the way you speal< about
hjm. is as ii'hc is a nuisance you don't around. but you can't do much about it because he knou,s
too much, again gir,ing morc luel to my, rhouplrts on him being pard otTto just hush. Steve u.as

made a*'are lrom the beginning the discnmination against Nadgie. and even aPrer bnnging ir up
ro MarL norhing rras done. After sining back and just obse*ing these pa-sr le*,*'eeks I have to
say rhat I stjll fiink this is all a plan to shut dorm right before the year ends to write rr all olt. l

wouldn'l be surprised if you forge your sa.les with the IRS and the new POS syslem is just to
cover up the fiaud. Just remember though, as I stated prer.iously, things like that alwavs have a

i,inny way ol sLrrtacing.

Let it be knou'n thar I have persona)ly witnessed Stephen being drscriminaled agailst because ol
his MS. by your new GM. She has gone as far as asliing several, ifnot zrll of us, if she should just
fire him due to the Iiabiliry he can potentia.lly be. I have no problem resrif!-ing oo his behalf il ir
boils do*n to it. This was also menrioned to Sreve when it happened. in rhe beginning. ifvou
think only ex employees are a problem for you- you are in for a big surprise. Let me reiteratc. I
have Lreen schooling the staffon their nghts and how the.v are being completel,v violared. even
more now with your new CM. Her arrogant sioppiness, 'r.iil be much more costjy tha, the
change you are lrying to save by scre\.ing over your employees and the change you save
lowering the qualiw of the food, which is suffering_ So mar.ry people have complained it's
ndiculous. cspecially about *re vegan cheese changing. which she acrua]ly *ouJdn't even adrn.ir
she changed. as if ue vegars don't koow the difference.
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I am not onll.. sending this email to the owrrers and manaSenrenl, Iam *-nding t[is to th.'entire
suJT so thal the-v knou. thev should $and up for IheL rights and thal I will help them *ith the

process. Please note srall, ir is ILLEC,{L for maragement to intimidate you or fr.y 10 talk vou out
of contacting the Dep:utment of Labor. lf you really wanted to ma.ke this place work, Lon, you
would have hired someone to come in to provide structwe, which I admined *'e needed and

r,oiced it to Steve *'hen I first met him. but that treats your stafT qith dignir;" and tle gr:rtefulness

rhey desene- A)though after reading your emails, I cal see how despicable you are. (2 seconds

after mecting Mark" I could see he was the ONLY good thing in your life.) lnstead of hiring
someone ro work wi*r us. you hired someone who makes discriminating decisions because she is

so emotionally charged. she can't help it. Maybe if she can stop hiring porters t'ith her vagina.
\\.e can g,el one that is worthphile. Are you aware tial your G I\4 opened Angelica's chc'ck and

rhen pok.'d fun al her finances with the kitchen? I arn surc You are a$'are by now. but do not care

I am sure -"-ou understard the legalit-v ol that as well.

i am positir,e since I sropped clear,rng tic bar several *'eeks ailo. it is hack to is disgusting sate.

Sink is back to being black and the soda gun back to being moldl . I got tired of caring fbr a place

more than the o*ners did. I got tired ofdoing it for people that didn't even appreciate it. I hope

your stafFdoes what needs to be done and they stand up lor what they desewe. I will diligently
tr-r- to help them in any wav l can. If your plan is to shut dom Mexicar lladio NYC and tum
y.'our enlire :1alT against )'ou. )ou are Very much succeeding.

Neti}
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From:.luliana Palomino Ima ilto:iL]lianapalomino @live com l

Sent: Thursday, October 29, 2015 1;31 PM

To: tanEni@ hotmail.com; spiderxloopre @aol'com; stepheneckert@gmail com; lobletomendo2a@Emallcom; Steve

Morgan.Steve@mexrad.com>; stephmg1127 @Bmail com; JP <JP@mexrad'com>i Theodora Alfredou

<Theodora @mexrad.com>; Mark Yount <Mark@mexrad com>; nadBiesantana@Bmail'com; gBilsosa@nyc rr'c0mi

d delesusbaez@gmail.com; Netty Polanco <nettYp@Smail com>; Lori Selden <Lori@ mexrad 'com> j

noemilrivera @ya hoo com

Subjectr Re:

On Thu. Oct 21). 201 5 rrr 9:2I AN4 -0700, "Netr,v Polattco" <ne[t'p{i)pnrai] com} $'rote:

l_er me bcgin by saying this is somcrhing I neYcr rhoughr I rvould be doing u'rth an cmployer, pulling no call no

shol. lt trily aoes tr"it my hean Civen nry anraz-ing rvork ethic, I never thoughr I *'ould find nrysclf in such

pn,i.lonr*,nutell,forrne,whenlcametorvorkalyourestablishment,Icameafterbeingtoldbyafnend.
il1or hel- ,,erv fun jobrvas looking for a bartcnder fbr a fe$ nights a \\'eek. not because I needed the lob lcane

to \,lexican I{arjio to lill in a couplc day's in nry'rvcck and when interviovcd irvas asked b1'John il l *'en

rYanted lo u,ork there, as I rvas used to rvorking ln places u'ith much more voltlme. I told him I didn't care,

becausc he too made it sound likc such an anrazing place to u,ork. I ended Lrp loving it so much I nrade it nr-v

priorirl, and \vent pxn rin]e at anothcr place I anr a( For the first time in almost. lrvo decades, I stayed at a job

it,o, puia r. penni.s c,,n.,pared to tvhat ls'as used to making, because it \\'as 5uch a pleasure to be rvorking

rhere. Euerl,onc ruas so close and quickly cveryonc bccame )ike fanrill'. I cartc in thcre readl'and r'r'iling to hc)p

rhe place in evelv rva;, I could, even requesting social media access to update rnorc frcquently than yearly, as

),ou guys rvcre not posting an),thing at all. I conrpletely took apafl that disgusting bar and made it sliine,

,, ith-oui any<,ne asking me to. Every Sunday and Monday Irvouid take it upon m,vsell-lo give m;'sclf cleaning

projecrs to keep it clean. even polishing l,our rvine glasses, snificrs, a.:rd martini glasses wEEKI-Y. Again no

one rold me to do any oi'it. I genurnell, cared about the conditions of a bar I planned on helping bring business

ro. because ) sarv the porenrial i( had. I had askcd Steve and John for their help several times with my ideas.

I agree a 1[)Ll % as rvell

Sent fi'onr 0Lrtlook

Fast fonvard a bit and you guys makc the dccision to bring in an uncivil, rrncouth. disrespectful, vulgar,
manipulatile t1'rant, s'ho has absolutely no sense ofrespect lor others and desen'es absolutely none back. Noil
as a business ou'ner m1'selt', I have to believe that this has to be a busincss plau, .{ 6 nronth clean up of your
NYC location, tvhere you bring somconc that has no cluc rvhat thel'arc doing u,rth the FOH, or BOH for rhar

T,l

l
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ntatler, to do a)l your diny rYork betbrc 1-ou shut down your location. I mean u'h;'else wor.ild )ou be t4'ing to
i.ar, aor,.,,, yer llere you are paying someone $ I100 a week to do spreadsheets and norv shc.needs an a-ssistart

b".urr" ,t.l ."n'r tuo.k ,o ,nuny hJurs or close Probably because she is still hanging on 10 her

.".ning t,"i,r..ring job. that sire admitred to still having r,cry rcccnll) ' You'\'c 'sot 
to be kidding me You cut

rhc hor-irs of r,ou, lo-r,il kitchen staffafier not paying them ove(ime lor so many )'ears andjust pa)'ing them a

lirtle hush monev. from whar I have been told. \ier now rhat you are forced ro Pa) overtime 1'ou refuse 1o cven

scheclule them their over time, ultimately scrcwinB wrth their livclihood. There is no way I can believe

someone, rvith rhe busincss sau.,y to have 3 locations oPen, can make such crdss business decisions lor their
.firsl bom' lt has ro be a Donalil Tnrmp business move lo rvipe the slate clean, in my opinion

Theo came in with an agenda.'l'o clean house. Sadly for hcr, her aggression was met s'ith rcsistance and a

strong alliance and will-alrvays continue to do so because she is completely tncticss l've witnessed firsthand

lror" ifrl pr.uy much degrad;d the poor o)d man rvho had your business \r'ith the linen tbr so manv yeam She

,p"f. i"'f,i* i" ill. he h;d ro ask to speal ro John and shc ver-r'blunt)y told hirn, "\'ou no longer speak lo John,

1,1.., Jeat *.irt nrc only. Work on bringing t)ris pricc dou'rt, because I have friends in the business that can do

iruch bert"r.', Obr,iousl_r,that couldn i hate heen thc casc because rve still have no napkins since the linen

;";;;-t dropped us. ai rhey rcllse ro deal wirh her. as did our tortilla company. I guess her friends in high

pir.l,.out,i do nothing lbr.hcr. Ultirnarelr ir tricklcd dorvn to ltou she speaks to vour guests as *'eil.I mean the

onessheactualligoesio.Shepretr\n'tuchrcfusesrodotableyisitsbecause'thc,searenot1hcpeopleshertants
c.ming back unu*]u),.,, \\,he n she does make il ro a lable shc is so unprof-essiontlly rude. one table said thc']'lelt

they w-ere on hijden camera. \\/e broughr up rliis particular incidont to not onll' Stevc, btrt N{ark as rvcll When

rvc had our lLrst official new GM meeting, after'fheo had already come in and completely charged everyones

schcdules and rold us all directly she cannot do an1'thing aboul it because John had requested lo u'ork those

da's, *e broug.ht up lhe tunncr tip out situalion. I u'as not a\\are that ue had our rullner in the pool 100% until

shc scheduled mc on m1. firsr lloor shift, rh:rl'l'uesday. I'r'e been in this business since I tras a teenager and

never eyer havc I heard of rhat. I inut:ediatcll, rold John I u'as not Ok \\'i(h tlrat A'l' ALl,. I don't disagrec Lhat

our rumers u,ork veD,hard. bLrt it is NOT our place to pay their salary! The onll'people benefiting from that

situarion is Mexican Radio. \\/hen this u'as brought up to her, as the ne\\'C\'1, her \/ERY IIOSTILE (she eren

gor up fronr her chair to make her tvrant point) solurion lo the siluation \yas thal shc rvould prefer to fire us all

and keep thc runncrs rrorking, rhan to comc to a solution for the tip out Righl lhere and then, losing ary ounce

of respecr I could'r,e had for her. We Naivel;' told Steve allofour concerns liom day one and he did absolLrtely

norhing. It is obvious, ro me, that unforrunalcly. \'our staff has been a bit ignorant about their righls. but allorv

n'te to inlorm ),ou. fiat I har e buen schooling thenr, as a dt'cent business o\\rer that knows rvhal I cannot ald
won'r evsr do to nr1,emplo1,ecs, ard that vou nrost definitell'cannot do tr,r 1,ours Norl b;' Iarv. it is ver;'
inappropriate for us to be pooling tips uirh someone who has anl' saf in uhat goes on in [hal restaurant,
ESPECIALLY scheduling, Whether John wants to admit it or not he has a high managemcnt posjrion al
Mexican Radio and would be in hrs best intcrest to remain "neutral" to our faccs rvhen he is benefiting no
maner what. I wouldn't be surprised ilhe isjust bcing paid to keep shut and be an obcdient minion, because I
see no other reason for him nol to stard up lbr his staff, or rather "lbrmer srall-'rvho he KNOtr'S is absolutely
amazingl I havc been patient and alNaYs brought olrr concems imrnediatell,to hjm as rvell. Obviously, our
concerns were not cven ackrou,ledped.

when the Tequila club and specials rvere first broughr to our localion, I was on rop of them. llanding in
memberships lor almosl cvell'guest.who canre to the bar. Evcryone else u,as making sure ro push tirem to the
rables and the spccials u.cre going like craz1,, because everyone actually cared.
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Lori, you har.e cxpressed to Thso horY rYe are "[.os niflos frorn hel]" becausc u'e no longer sign up guests lor

r.quila clut, or sell specrals, as *,e djd u,ith no problems belbre Crazl'that I have to evcn be telling you thrs

*1,.'n 1o, ur,n J ,esta,.,rrnts, but ilone is being treated condescendingly rud like a second class citizen' don't

expec; people to do more than r'har rheirjob riquires. lt is very unfortunale thal )ou had people that carcd

abour your'establishment and noo, becauie of you, Theo, and eYen Sleve (lbr tookrng the other waY when we

voiced our concern from the verv beginning), despise the place'

It is obYious to nlc. Lori, that ) ou conduct business in a verl' fraudulent rval'. I recently sarv an email from you'

asking Theo to forge a $TiIe up lbr Jeremy, to a\,oid pa),in8 unemployment' and Theo agreeing' Is this horv you

.n 1.Iu, burin.r."!? Arc i,ou ically thar jisgusringly greedy??-Just knou'that even ifdelcted. things likc that

alr,,ays havc a rva.,.,., of conring back up. A lrvit s. \'ou have NO LOY"\ Ll Y to c\ sn )'our most loyal m rn ion 
'

John, and I leel sorry lor him. . .stuck having io dcal with you. Irashing hinl in your emails rvith your ncrv GIvl'

Ilo*.fuckingdarcl,ou,kno*tng),ourownunscrupulousbusinesspraclices,allorvhermanipulatingse]ftotreat
1.'-o ur srafl irirhe manner she does. John must know a whoooooole lot becausc the *'a-y you speak about him, is

as if he is a nuisance )'ou don't around, but yolr can't do much about it because he knONs too much, again

giving more litel to my rhoughts on hinr being paid o{Itojust hush. SteYe rl'as made a|arc tronl t}re beginning

ihe J[crinrination against Nidgie, and even alter bringing it up to Mark, nothing was done After sitting back

and just obscrving tf,ese pasr f'e...' rueeks I )rave to sa1' thar I still think this is ell a p)an to shut dorvn right beforc

rhc icar cnds ro rurire it rtt off. I wouldn't bc surprised if you tbrgc )'our salcs \\iLh $e IItS and the ne* POS

syrtcnr is.lusr to cover up the lraud. Just renrember rhough. as I stated preliouslr. Lhings Iike that al*a1s hale a

funnl' u'ay of surlacing.

A linle Iesson from Iife, you reap rvhat you sorr

Lcr it be knorrn rhar I hlre personalll'uitness.'d Stephen being discrinrinatcd against because ol his \1S. b;

)-our ne\\ Ctvl. She has gone as lar as asking scveral, ilnot all ofus. ilshc shoulCjust fire him duc to thc

liabilty hc can potcntially be. I have no problem testibing on his behalfii it boils doun to it. This was also

mentioned to Steve when it happened, in the beginning. lf you think only cx emptoyees arc a problem for you,

you are in lor a big surprise, Let me reiteralc, I have becn schooling the staff on tleir rights and horv they are

being conrplerell'r,iolated. even more no\\, rnth yow new GN'l. Her anoganl sloppiness, rvill be much more
costly lhan the change ),ou are tD'ing 10 savc by screwing ovcr your employees and the change you save
lorvering the quality of thc food, rvhich is suffering. So manl,people have complained it's r:diculous. especiaily
about the vcgan cheese changing. Which shc actuall)'wouldn't even admit she cnanged, as if rve vegans don't
know the diflerence.

I;un not only sending this email to the ormers and ma{ragemenr, I am sending this to the sntire staff so that
thcy know, they should stand up for thcir rights and that I rvill help them s,irh tJre process. please note sraff, it is
ILLECAL for manasemcnl to intimidate )'ou or t4' to talk 1ou oul of conrac(ing *re Depalment of Labor. If
you really uanled to male this place u'ork, [.ori, you rvould have hired someone ro conre in to proyide strxclure,
vr hich I admined r,r.e needed and Yoiced ;t to Sleye rvhen I first mer.him, bul rhsr feats r_our slaff with dignit)
and the grarefurncss they desen,e. Although aflcr reading your emails. I can ,ee i,o* aerp;.Jie you ur.. tzseconds aRer mecring Mark, I courd see he was the oNfy good thing in yoLrr rir. I rrst"ra or rriri,i, ,or.,.on.ro u'ork wirh us' vou hired someone rvho makes discrimrnatrng d..irions t.carse il;; ,;;;;;ffir; #g;
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shc can t hclp ir. \4aybe if she can stop hiring poners rYith her vagina, \\'e can get one that is \vonh\Yhilc Arc

.'ou aware rlar voLu il Ir4 opened Angelica's check and then poked fun at her t.inances with the kitchen? I anl

,u.a you ur. au:are b1.now. but do not care. I am swe you understard the legalitl'ofthat as rvell.

I am positir,e since I stopped cleaning the bar several rveeks ago, it is back to its disgusting slate Sin}( is back to

being black and rhe soda gun back to being noldy. I got tired ofcaring for a place more than the ouners did. I

gor tired ofdoing it for people thar didn't elen appreciate it, I hope your staff does what needs to be done and

ihev stand up for what the),desene. I will diligentty try to help them in an)'rvav I can. Il1'our plan is to shut

clown Mexican Radio NYC arnd fttrn l,our enlire staff againsl you, you re Ven'much sttcceeding.

N en1

{
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